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PURPCSE

The University has established an Enpl oyee Service Awards Program for the
pur pose of recognizing service to the institution and to provide awards to express
to enpl oyees appreciation for their service to The University of Texas at Dall as.
The program was established under the Rules of the Board of Regents which provides
for: "the establishnment of a System program of enpl oyee recognition to devel op
within the ranks of enployees at the conponent institutions of The University of
Texas Systema spirit of |loyal and deep-rooted feeling of being a part of the

institution."

SCOPE

Awards will be provided to recogni ze service at 5-year increnents. Each year
enpl oyees who have by the precedi ng August 31st reached service anniversaries of 5,
10, 15, 20 or 25 years will be recognized. Awards for retirees are also a part of

the program ("Retiree" definition: Age 55 with at least 5 years of state service.)

ADVI SORY COW TTEE

An Advisory Conmittee on Enpl oyee Service Awards is appointed by the
President and is chaired by the Director of Human Resources. The purpose of the
Advi sory Conmittee is to provide reconmendati ons regarding policy and sel ection of
awards for the program of service recognition. Menmbers of the Advisory Conmittee

al so assist in the design and inplenentation of the annual presentation of awards.

ELI G BLE SERVI CE

1. Include all UTD service as a regul ar enpl oyee (i.e., half-tine or nore
appoi ntment for at |least 4-1/2 nonths). Accordingly, 10 years of service at

50%tinme would equal 10 years of service, not 5 years.

2. Include all service under U.T. Dallas' predecessor, the Southwest Center for
Advanced Studies (SCAS); i.e., pre-9/1/69

3. Include all service under the Callier Center for Conmunication D sorders;
i.e., pre-9/1/75.
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4. Faculty are included in the program A nine-nonth appoi nt ment woul d
constitute one year of service under the program [NOTE: Any staff
appoi nted the sane as faculty (Septenber through May) would al so be granted

credit for one year of service.]

5. I nclude "broken" service (e.g., service period of 1970-1974 and 1980- 1986

woul d equal 10 years of service).

6. Excl ude:
service perforned as "casual |abor".
service as a "student enpl oyee".
service with any other agency of the State of Texas.

service with any other University of Texas System conponent institution

PROCEDURE

The University's Human Resources Ofice is responsible for devel opi ng an
annual |isting of enployees eligible for awards. The list of proposed awardees is
shared with appropriate heads of adninistrative units for any adds/del et es/ changes
in the service reported. Enployees should be consulted by their supervisor to
assist in service verifications. Verification of service for the awards programis

therefore, a shared responsibility between the enpl oyee, the enployee's

adm ni strative unit and the Human Resources O fice. Questions of |length of service

are to be resolved by the Advisory Committee.

It is the responsibility of the Hunman Resources Office to conmunicate
annual ly to the vendor the nanes and quantities of awards to be presented. Any
change in awards or programdefinitions will be recommended by the Advisory
Conmittee. All enployees are invited and encouraged to subnit their ideas about the
programto the Advisory Conmittee Chair, the Director of Human Resources, for review

at Advisory Committee neetings.

For persons receiving retiree plaques, their supervisor should contact the

Human Resources O fice's Coordi nator of Progranms and Services at |east one nonth in

advance to ensure tinely production of the retiree's award.




