DATE | SSUE REVI SI ON PACGE
ADMINISTRATIVE SUBJECT

POLICIES AND PROCEDURES MANUAL PAY ADM NI STRATI ON

SUB-TOPIC

HAZARDOUS DUTY PAY

POLI CY

Law enforcenent personnel of The University of Texas at Dallas shall be entitled to
Hazar dous Duty Pay in accordance with applicable law. Such pay shall be in the anpunt
of $7.00 per nmonth for each year of eligible service up to and including 30 years of

servi ce.

ELIGBILITY
Al full-time conmissioned | aw enforcenment personnel are eligible for Hazardous Duty

Pay.

BASI S OF SERVI CE
1. Any enpl oyee who on May 29, 1987, was receiving Hazardous Duty Pay based upon

total state service (hazardous duty service or otherwise), is entitled to continue
recei ving Hazardous Duty Pay on that basis so | ong as he/she remmins continuously
enpl oyed in a hazardous duty position

2.  Any enpl oyee who received or is receiving Longevity Pay and transfers to or is
hired into a position requiring the performance of hazardous duty after My 29,
1987, is entitled to continue to receive Longevity Pay based upon the years of
state service that did not require the performance of hazardous duty. The
enpl oyee is not, however, entitled to additional Longevity Pay for the period in

whi ch the enpl oyee recei ves Hazardous Duty Pay.

PAYNMENT

1. Paynent of Hazardous Duty Pay and changes in entitlenment shall be based upon 12
nont h i ncrements of service.

2.  Such paynent shall not be prorated.

3. After the conpletion of 12 nonths service, Hazardous Duty Pay commences on the
first day of the next nonth at the specified rate and continues at that rate until
the conpl etion of another 12 nonth increnent.

4. A change in status occurring during the nmonth will be effective the first of the

foll owi ng nont h.
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TRANSFERS
Conmi ssi oned personnel transferring within The University of Texas System shall be given
credit for prior state service. An institution or agency enploying an individual on the first

day of the nonth will be responsible for Hazardous Duty Pay.

METHOD OF PAYMENT

Hazardous Duty Pay is considered a part of total conpensation although the base salary rate of

the enpl oyee is not affected by such paynent.

The inclusion of Hazardous Duty Pay as part of total conpensation affects federal w thholding,
QOASI, the anmount of group insurance and other benefit cal culations, and retiremnent

contributions.

Hazardous Duty Pay shall not be considered in naking cal cul ations for |unp-sum paynent of
vacation upon termnation. It shall, however, be considered in naking cal culation for |unp-sum

paynents of vacation and sick |leave to the estate of a deceased enpl oyee.




