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POLICIES AND PROCEDURES MANUAL EMPLOYEE | NSURANCE AND BENEFI TS

SUB- TOPI C
GENERAL

UTD sponsors or participates in several insurance and benefit prograns which are
i ntended to assist all University enployees in the attai nnent of their persona
i nsurance and security goals at costs |lower than would nornmally be avail able on an
i ndi vidual basis. These prograns include:

Hospitalization and Medi cal |nsurance

Dental |nsurance

Vi sion Care |nsurance

Group Accidental Death and Di snenmbernment |nsurance

Group Term Life I nsurance

Long Term Disability Insurance

Unenpl oynment Conpensation | nsurance

Wor kers' Conpensation |nsurance

Prenmi um Shari ng

Dal | as Teachers Credit Union

Payrol | Savings (U S. Savings Bonds)

Details for these prograns are described in information nmade available by the U T.
System  Enpl oyees must read themcarefully. |f enployees have questions regarding
any of the insurance and benefit progranms, or want to change existing coverage and

benefits, they should contact the Human Resources O fi ce.

Subsequent sub-topics within this subject will describe the various programs usually
wi t hout referencing specific figures of cost to the enpl oyee, anpbunt of coverage,
interest rates, etc., due to their changing nature. Any such changes will be
automatically conveyed to affected enpl oyees by the Hunan Resources O fice when they

occur.




