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THE PROGRAM

This program at no cost to the enployee, provides paynent of all nedical expenses
plus weekly disability benefits for all UTD enpl oyees who sustain an injury "on the
job". "On the job" neans while working for the University in an approved position or
doing work related to that position for which an enpl oyee is being conpensated by UTD
Injury may include occupational rel ated di seases as well as physical bodily damage.

If an enployee is injured on the job, he/she should imrediately report to his/her

supervi sor regardl ess of how mnor the injury may appear

1. In accidents resulting in nmnor injury, the supervisor should contact the Safety

Ofice imediately so arrangenents for treatnment can be made and adninistrative

processi ng of the WCI claimmy begin.

2. In accidents resulting in serious injury, anyone havi ng know edge of the accident
or discovering the accident victimshould inrediately call "911" which contacts
the University Police. The University Police will provide for imrediate first aid

and notify the Safety O fice.

RI GHT TO CHOOSE A PHYSI Cl AN

Each enpl oyee retains the right to choose the person and facility to provide

necessary nedi cal services.

NON- DI SCRI M NATI ON AGAI NST EMPLOYEES

No enpl oyee will be discrimnated against for filing a claimunder this Act or for

testifying in an associ ated proceeding. However, this is not to be construed as
preventing the discipline or discharge of an enployee for "just cause" in accordance

wi th established discipline policies.

WAl VER OF BENEFI TS

Enpl oyees who do not wi sh coverage under this insurance program may wai ve al

benefits prior to University enployment. This waiver may be revoked at any tine
during continuous State enploynent, at which tinme, the Programw || becone effective

i medi atel y.




