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Retirement is something almost everyone looks forward to, and during the course of

his/her career an employee works toward making the period as financially secure as

possible.

UTD and the U.T. System provide numerous plans for employees to assist them in

assuring financial security during retirement. This includes the option of retaining

Group Hospitalization/Medical Insurance, Group Dental, Group Vision, and Group Term

Life Insurance for himself/herself and, in certain instances, his/her spouse and

surviving dependent children. See Employee Insurance and Benefits Group Life

Insurance (Term Life), Section D4, this Manual.

In many cases, employees may continue working on a part-time basis after the

normal retirement age, retire earlier than the mandatory retirement age, or have

his/her contributions to various programs work as investments to potentially increase

the value of these contributions.

Each retirement program strives to achieve financial security through different

means which are discussed in this section. Please read each plan carefully and

consult any associated booklets available from the Human Resources Office. If there

are any questions regarding any of the programs, contact the Human Resources Office

for further information.


