DATE | SSUE REVI SI ON PAGE

ADMINISTRATIVE SUBJECT

POLICIES AND PROCEDURES MANUAL RETI REMENT PLANS

SUB- TOPI C
GENERAL POLI CY

Retirement is sonething al nost everyone | ooks forward to, and during the course of
hi s/ her career an enpl oyee works toward neking the period as financially secure as

possi bl e.

UTD and the U. T. System provide nunerous plans for enployees to assist themin
assuring financial security during retirenent. This includes the option of retaining
Group Hospitalization/ Medical Insurance, Group Dental, Goup Vision, and Goup Term
Life Insurance for hinself/herself and, in certain instances, his/her spouse and
survivi ng dependent children. See Enployee Insurance and Benefits Group Life

I nsurance (TermLife), Section D4, this Manual.

In many cases, enployees may continue working on a part-tine basis after the
normal retirenent age, retire earlier than the mandatory retirenment age, or have
hi s/ her contributions to various prograns work as investnments to potentially increase

the val ue of these contributions.

Each retirenent program strives to achieve financial security through different
nmeans whi ch are discussed in this section. Please read each plan carefully and
consult any associ ated bookl ets avail able fromthe Human Resources O fice. |If there
are any questions regardi ng any of the programs, contact the Human Resources O fice

for further infornmation.




