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Projects at/or near Completion:
•• CCeenntteerr ffoorr BBrraaiinn HHeeaalltthh – the renovation project on the

second floor has been completed and exterior sculptures
have been installed.

•• CCeennttrraall EEnneerrggyy PPllaanntt – a “mock up” version of the
replacement louvers will be installed this month.

•• FFaacciilliittiieess MMaannaaggeemmeenntt SShhooppss – work on the interior is
underway and completion date is scheduled for spring
2008.

•• UUnniivveerrssiittyy LLoooopp RRooaadd – design work has commenced on
the project.

•• PPaarrkkiinngg LLoott DD SSiiddeewwaallkk aanndd BBrriiddggee – the design of the
project is nearing completion.

•• SSttuuddeenntt UUnniioonn PPuubb KKiittcchheenn EExxppaannssiioonn – proposals were
due January 15.

Future Projects:
•• MMccDDeerrmmootttt LLiibbrraarryy – renovation of the fourth floor is

currently scheduled to begin in late spring or early summer
2008.

•• SSttuuddeenntt HHoouussiinngg//LLiivviinngg LLeeaarrnniinngg CCeenntteerr and
•• DDiinniinngg CCeenntteerr aaddddiittiioonn ttoo SSttuuddeenntt UUnniioonn – construction to

begin spring 2008 with completion scheduled for summer
2009.

•• MMaatthh SScciieennccee EEnnggiinneeeerriinngg TTeeaacchhiinngg--LLeeaarrnniinngg CCeenntteerr –
scheduled for completion in summer 2010.

Construction Updates

Center for Brain Health 
sculpture installations

Aerial (above) and ground-level (below) views of the 
Student Housing/Living Learning Center

Indoor (below) and outdoor (above) views of the 
Dining Center addition to the Student Union

Aerial (above) and ground-level (below) views of the 
Math Science Engineering Teaching-Learning Center



Departmental Updates
Procurement Management Staff

Receive Certifications
Three members of the Office of Procurement Management
recently received new certifications:

PPeetteerr HH.. BBoonndd
CPCP,Certified Purchasing Card Professional

GGiinnaa NNiieemmaannnn
CAPP, Certified Accounts Payable Professional

DDaavviidd LL.. RRoouuttzzaahhnn
CPPS, Certified Professional Property Specialist

Building Liaisons
During fall 2005 in an effort to improve communication
between campus departments and facilities management, a
campus building liaison group was commissioned by Dr. Larry
Terry.  These liaisons serve as the point of contact for
receiving and reporting non-billable work requests, heating/air
conditioning/lighting issues and other general maintenance
issues to facilities management. 

If you notice a problem in or near any campus building, please
contact your building liaison. The current building liaison
group includes the following individuals:
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Budget Development Time
Approaches

The Budget Office will be distributing Budget Prep
Worksheets to all budgetary units starting in early February in
order to prepare for the development of the new 2009 Fiscal
Year Budget.   These proposed dates are provided so you can
plan for these critical dates in your work schedules.

•• FFeebbrruuaarryy 1111 – Distribute Phase 1 of the Budget Prep
Worksheets. These packages include Auxiliary, Service,
Callier,  Misc. Designated, Core Student Fee, Gift and
Information Resources Accounts.  

•• FFeebbrruuaarryy 1188 – Return of Phase 1 to the Budget Office

•• FFeebbrruuaarryy 2200 – Distribute Phase 2 of the Budget Prep
Worksheets. These packages include State & Designated
Tuition, Contract & Grant, and Academic Affairs Fee
Accounts.  

•• FFeebbrruuaarryy 2277 – Return of Phase 2 to the Budget Office (for
all units except Academic Affairs) 

•• MMaarrcchh 33 – Return of Phase 2: Academic Affairs to Budget
Office

These proposed dates are subject to change, so please watch
for upcoming email notifications for definite dates and more
details.
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Spring is Performance 
Evaluation Season

The job performance evaluation season for Classified and
Administrative & Professional staff will run through February
29, 2008.  Completed evaluation forms are due to Human
Resources Management (HRM) by March 4 this year.

The performance appraisal process at UT Dallas is designed to
accomplish several important goals:
•• Provide an opportunity to revise job descriptions so that

tasks and responsibilities are aligned with the UT Dallas
mission and departmental goals,

•• Encourage open communication between employees and
supervisors,

•• Document employee achievements and areas for growth
and improvement, and

•• Collect data needed to support future personnel plans and
decisions.

If you haven't been to an evaluation training in the last three
years or you are a new supervisor, visit the HRM training web
to enroll in one of our performance evaluation workshops.  For
more information, visit the HRM web site or review the
performance evaluation policy at:
www.utdallas.edu/utdgeneral/business/admin_manual/pdf/d11
2300.pdf

Campus–wide Chemical Inventory
In response to anti-terrorism regulations affecting universities,
Environmental Health & Safety (EH&S) has been tasked to list
and report specific amount of chemicals, pathogens, toxins and
radioactive materials.  EH&S is collaborating with vice
presidents, deans, and department heads to prepare the
required reporting. To accomplish this project, designated
employees are completing comprehensive inventories for their
assigned areas.  

Please contact Zeke Barrera at zeke-ehs@utdallas.edu or
William Parr at wpp041000@utdallas.edu with any related
questions. They will be collecting the inventories and
preparing the final report.

Departmental Updates

Important Reminders

Compliance Training Required in
First 30 Days on the Job 

New UTD employees are responsible for completing several
compliance training modules within the first 30 days on the
job.  You can help yourself be a success on the job by promptly
completing your training.  If you supervise or work with a new
employee, encourage them to take the time to complete their
training.  For more information contact HRM at extension
2221.

New Year’s Resolutions

Do yourself a favor (or two) and resolve to take these actions
before the end of March:

•• SSttaarrtt ssaavviinngg ffoorr rreettiirreemmeenntt tthhrroouugghh ppaayyrroollll ddeedduuccttiioonn.. 
You can start with as little as $25 per month – less than
$1.00 per day – and you will be amazed at how your TSA
or Roth TSA will grow over time.  Contact Human
Resources Management (HRM) for more information.

•• UUppddaattee yyoouurr eemmeerrggeennccyy ccoonnttaacctt iinnffoorrmmaattiioonn aanndd iinnssuurraannccee
bbeenneeffiicciiaarriieess.. It’s important to keep this information
current.  Contact HRM for help.

•• GGeett sseerriioouuss aabboouutt wweellllnneessss.. Most experts agree that it is
easier to maintain small improvements rather than try to
change everything at once.  So start small and stick with it.

•• EExxppaanndd yyoouurr hhoorriizzoonnss.. You need interests outside of
work, so take up a hobby or volunteer to help a cause that
is important to you.

CCeenntteerr ffoorr BBrraaiinn HHeeaalltthh ssccuullppttuurree iinnssttaallllaattiioonn ffiinniisshheedd..



BBuussiinneessss AAffffaaiirrss •• •• •• •• BBUULLLLEETTIINN Winter 2008, page 7

Special Events

First Annual Officer Parson
Memorial Scholarship 

Basketball Game
On Saturday, November 10, 2007, representatives from the UT
Dallas Black Student Alliance and the Police Department
participated in the inaugural fund-raising basketball event.
The Police Department team was joined by honorary team
members, Vice President Calvin Jamison and Nicholas Parson,
son of Officer Parson.  Although the Police Department team
fell 30 points short of victory, everyone had a great time. 

Watch for the 2nd Annual Basketball Game next fall in
support of the Officer Parson Memorial Scholarship.  If you
are interested in contributing to the memorial scholarship fund,
go to wwwwww..uuttddaallllaass..eedduu//ppoolliiccee//ppaarrssoonn..hhttmmll to make a
donation.

Business Affairs Stars Recognized
At the First Quarter Business Affairs Outstanding Employee
Award Ceremony, six employees were recognized for their
special efforts in their areas.

The Stars include (pictured left to right):
Keith Heckathorn Print Shop
Tysh Coleman Business Services
Mike Ledbetter Police Department
Gary Brem Finance 

(not pictured)
Charles Salomon Human Resources Management
Robert Atkins Energy Management Systems

IN MEMORIAM

Mark D. Sachnik, 
’95 School of Management

It is with sadness that the University
says goodbye to Mark Sachnik, who
served as a buyer in the purchasing

department for eight years. 

Most of us at UT Dallas remember Mark as a cheerful,
efficient buyer who handled his job remarkably well.  Not
many of us know how remarkable that really was.

Having Autism/Asperger Syndrome himself, Mark shared his
life experiences through his work with the Autism Society of

Collin County.  He wrote and spoke as an advocate to Autism
groups in the state, region and throughout the United States.
By invitation, Mark spoke on self-advocacy for teens and
young adults with autism at the Autism Society of America’s
annual conference in July 2006.

Mark was also an avid cyclist.  He rode with the Plano Bicycle
Association and reached the 10,000 mile goal in 2007.  He
attributed the discipline of his bicycling with helping him
succeed in living a full independent life.

Mark’s own words
inspire us to make the
most of the time we are
given. His motto was 

“Life is short…ride far.”  
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IT’S A FACT…
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2.8 million gross sq. ft.
Space the university currently occupies

1.6 million gross sq. ft.
Building space to be added

$800 million
Total cost for the new buildings and renovations 

Business Affairs Spotlight Department

Key and Sign Shop 

The spotlight department for the first quarter is
the Key and Sign Shop in the Facilities
Management area. Jim Deutsch (top-right),
shop supervisor, and his staff, Glenys Chaffin-
Garrett (far-right), Jim Barnes (JB - top-left),
Manuel Palomino (bottom-left) and Jay Silber
(bottom-center), make up the departmental
team.

This shop’s responsibilities include:
•• doors and locks for over 3,000 doors

on campus, including key production,
tracking and replacement; 

•• window replacement, glazing and
caulking, and windowed entrances;
and 

•• signs, both inside and outside signage,
and campus “You are Here” maps.



The Changing
Face of UTD...
Finding Your Way

The Changing
Face of UTD...
Finding Your Way
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