Interview & Selection Process — How to process the paperwork hire an employee; for questions,
call the Assistant Dir., Employment and Compensation x2128 or Compensation Mgr. x2223
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**When an Internal Candidate is chosen, the same interview & selection process is followed. Consult Compensation
Plan guidelines for Promotions, Lateral Transfers or Demotions, as applicable. If the move is a lateral transfer or demotion, a
Criminal Background Check will not need to be done. See Chart 3d for paperwork for Internal Hires as noted above.
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