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SUBJECT
 

TERMINATION
SUB-TOPIC
REDUCTION IN FORCE, Continued

PROCEDURES (Continued):

VI. REEMPLOYMENT, Continued

D. Any former employee will have his or her sick leave balance restored if

reemployed by U.T. Dallas within twelve (12) months of the initial lay-off.

VII.NONDISCRIMINATION IN TERMINATION AND REEMPLOYMENT

All termination and reemployment decisions pursuant to this policy shall be made

without regard to race, color, national origin, religion, sex, age, veteran

status, handicap or disability of the employee. 


