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The University of Texas at Dallas strives to create a research climate that promotes

faithful attention to high ethical standards and enhances the research project while not

inhibiting the productivity and creativity of the scientist and academician. Dishonesty in

science or academics is an offense which not only damages the reputation of those involved but

the entire educational community.

The misrepresentation of research data is a major breach of the relationship between a

faculty or staff member and the institution. In order to maintain the integrity of research

projects, every investigator must keep a permanent auditable record of all experimental

protocols, data and findings. Coauthors on research reports of any type must have had a bona

fide role in the research and must accept responsibility for the quality of the work reported.

Allegations of data falsification or other research fraud should be brought to the

attention of the appropriate Dean. Allegations of data falsification or other research fraud

involving a Dean should be brought to the attention of the President who will appoint an

individual within the institution to investigate the allegations. The Dean, or designated

individual, will bring such allegations to the attention of the principal investigator of the

research program and any researchers associated with the data involved. The Dean, or

designated individual, will conduct an investigation of the allegations with due regard for the

reputations of all parties involved, and will make a report as to the validity of such

allegations to the Provost and Executive Vice President for Academic Affairs.

The VPAA may determine that the allegations are either unfounded or that substantial

reason exists to believe that the allegations are true. The findings and recommendations of

the VPAA shall be transmitted to the President of the institution who shall decide whether a

special hearing tribunal will be appointed to determine whether good cause is shown for

termination of a faculty member under the provisions of Chapter III, Section 6.3 et seq., Part

One of the Rules and Regulations of the Board of Regents
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of The University of Texas System or whether a disciplinary hearing will be conducted

pursuant to the institutional employee disciplinary procedures. The conduct of all

hearings and appeals will be pursuant to those established institutional procedures

and Regents' Rules. A University attorney will be available as counsel to represent

the institution in any hearing procedure.

If the alleged research fraud or irregularity is substantiated by admission of the

researcher or following a hearing, the President will notify the agency sponsoring the

research involved of the results of the institutional investigation and will direct

the faculty or staff member to notify the editors of all journals in which data

related to the research in question has already been published, and to withdraw all

unpublished, submitted articles from consideration forthwith.

The President, in consultation with the Office of General Counsel, will be the

sole source for the release of any information regarding the investigation or any

subsequent hearings.


