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ADMINISTRATIVE 
POLICIES AND PROCEDURES MANUAL

SUBJECT
 
UNIVERSITY HUMAN RESOURCES POLICIES

SUB-TOPIC
DRUGS AND ALCOHOL POLICY, Continued

C. Use of alcohol or an illegal drug or controlled substance while not on duty

which adversely affects job performance or may adversely affect the health or

safety of other employees, students, visitors or patients is prohibited.

D. Use of alcohol at an authorized University function, in the course of

official University business, or at an authorized University site, which

adversely affect job performance or may adversely affect the health or safety

of any other person is prohibited.

E. Warnings about prescribed or over-the-counter medication and its impact on

work performance or on individual or job safety must be heeded by the

employee. A supervisor's advice and assistance may be necessary when job

adjustments are required to ensure an employee's ability to perform assigned

work in a safe manner because of use of such medications.

F. Distribution to others of a drug or controlled substance obtained pursuant to

a prescription, except by duly licensed and certified persons, while on duty

or while in or on premises or property controlled by the University is

prohibited.

G. Employees who use illegal drugs or abuse controlled substances or alcohol

are encouraged to seek help from available resources.


