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BACKGROUND: The University of Texas System recognizes Human | munodefi ci ency
Virus (H'V) and Hepatitis B Virus (HBV)as serious public health threats and is
conmitted to encouraging an inforned and educated response to issues and
guestions concerning these infections. GQuidelines in this policy have been
devel oped to address the nedical, educational, |egal, admnistrative, and

et hi cal issues invol ved.

H V causes a breakdown of the body's imune system resulting in increased
susceptibility to a variety of infections. 1In the early stages, a person
infected with H V nay appear healthy, but may transmit the virus to others.
Sonetimes the individual's inmune system deteriorates and the unusual infections

characteristic of Acquired Inmune Deficiency Syndrone (AIDS) devel op

To date, three groups of people are considered to be at risk for contracting HV

i nf ection:

A. Sexual Contact: Those having unprotected sexual contact with an infected

i ndi vi dual

B. Blood Transfer: Those exposed to contam nated bl ood, blood conmponents or
products through needl e sharing, injection, needle stick, or transfusions;

and

C. Perinatal: Infants infected by their nothers before, during, or after the

time of birth.

Since its recognition as a distinct disease-causing virus in 1984, H 'V has been
i ntensively studied. The node of transnission of HV has been firmy
established. Live HV, in a dose sufficient to cause infection, nust gain entry
to the blood stream or nmucous nenbranes to cause infection. Studies of fanily
menbers of persons with AIDS/H V show no evidence of transmi ssion of the virus
even after long termcasual exposure. Thus, in the nornmal workplace, acadenic
and health care settings, there is no risk of infection through casual contact.
There are no known docunented cases of the spread of HV through tears, insect

bi t es, handshaki ng, huggi ng, sleeping in the same bed, being coughed or sneezed
on, touching inanimate objects, participating in sports conpetitions, or sharing
restroons, food or drink
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gynms, sw nming pools, living quarters or conmon eating areas. The probable

explanation for this is that HV can survive only inside |living human cells.

The virus is extrenely fragile and di es quickly outside of the body.

1. PURPOSE OF GUI DELI NES:

The purpose of this policy is to provide guidance for the U T. Systemand its
conponent institutions in conplying with statutes concerning acquired i mune
deficiency syndrone, human i nmunodefi ciency virus, and hepatitis B virus. 1In
addition, the nedical, legal, admnistrative and ethical issues related to
specific situations involving persons with H'V or HBV infections in the

foll owi ng areas are addressed:

Admi ni strative policies
Resi dence life
Heal t h educati on

Testing for HV or HBV infection

ok~ 0N kE

Confidentiality of information related to persons with AIDS, H 'V or HBV
infection and

6. Patient care

This policy is applicable to students, faculty, and enpl oyees of the U T.

System and its conponent institutions.

I'1l.GENERAL PQOLI Cl ES:

A

Institutional Conmittee: Each U T. System conponent institution will

appoint a task force or institution-wide comrittee to oversee the

devel opnent and inpl ementati on of educational progranms related to HV or HBV
and to advise the adninistration on policies regarding HV and HBV. The
task force will include, as a ninimum representation fromthe faculty, the
student body, and administrative areas such as housing services, health

servi ces, counseling services and food services.
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B

Adm ssion: The existence of HV or HBV infection should not be considered in
admi ssions decisions unless current scientific information indicates required

academ c activities will likely expose others to risk of transm ssion

Enpl oyment: The existence of HV or HBV infection will not be used to
determ ne suitability for enployment by any UT conponent institution or UT.
System Admi ni stration unless the position requires performance of exposure-
prone procedures. An enployee with HHV or HBV infection will remain enpl oyed
as long as he or she neets job performance standards and does not engage in
job-related activities which current scientific information indicates nay

expose others to risk of transm ssion

Class Attendance: A student with H'V or HBV infection should be allowed to
attend all classes without restrictions, as |long as the student is physically
and nentally able to participate, perform assigned work, and poses no health

risk to others.

Access to Facilities: A person with HV or HBV infection should not be

deni ed access to any UT facility on the basis of HV or HBV infection

Resi dential Housing: UT residential housing staff will not exclude H V-
i nfected or HBV-infected students from University housing, and will not
i nform ot her students that a person with HV or HBV infection lives in

Uni versity housi ng.

Testing for HV or HBV infection:

1. Mandatory Testing: No prograns for nandatory H 'V or HBV testing of
enpl oyees, students, or patients should be undertaken w thout that
person's consent unless authorized or required by |aw, court order, or as

specified by Section G38.

2. Vol untary Testing and Counseling: U T. Systemhealth institutions and

services, health services, counseling services and food services.
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2. (continued) student health centers should offer or refer students,

faculty, and staff nenbers for confidential or anonymous HI V counseling

and testing services. Al testing conducted by a conponent institution

wi Il include counseling before and after the test. Unless required by

law, test results should be revealed to person tested only when the

opportunity is provided for imediate, individual, face-to-face

counsel i ng about:

a.) the neaning of the test result

b.) the possible need for additional testing

Cc.) neasures to prevent the transmnission of HV

d.) the availability of appropriate health care services,

i ncl udi ng nent al

heal th care, and appropriate social and support services in the

geographi c area of the person's residence

e.) the benefits of partner notification and

f.) the availability of partner notification progranms. |f
positive HV test result requests that his/her partner
aware of the possibility of exposure through a partner

program the post-test counselor will have the H V-inf

a person with a
(s) be made
notification

ected person

sign a statement requesting assistance of a partner notification

program This statenent will be nmade a permanent part

person's medical record. A representative of the heal

of the

th institution

or student health center will then request the I ocal health

departnment to contact the partner(s) identified by the H V-infected

per son.

3. Partner Notification: A health care professional who knows
H V positive and who has actual know edge of possible trans
virus to a third party will notify a partner notification p
est abl i shed by TDH

a patient is
m ssion of the

rogram
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4.

| nf or red Consent :

a.) Unl ess otherwi se authorized or required by law, no HV test should

be performed wi thout inforned consent of the person to be tested.

b.) Consent will be witten on a separate form or the nedical record
wi || docunent that the test has been expl ai ned and consent has
been obtained. The consent formw |l state that post-test
counseling will be offered or the nedical record will note that
the patient has been informed that post-test counseling will be
of fered.

Reporting of Test Results: HV and HBV test results will be reported in
conpliance with all applicable statutory requirenents, including the
Conmuni cabl e Di sease Prevention and Control Act, Texas Health and Safety
Code, 881.001.

Conditions of H'V Testing of Enployees at Institution' s Expense:
Enpl oyees will be infornmed that they may request H V testing and

counseling at the institution's expense, if:

a.) The enpl oyee docunents possi bl e exposure to H V while performng

duties of enploynment, and

b.) The enpl oyee was exposed to HV in a nmanner that is capable of
transmtting HV as determ ned by guidelines devel oped in
accordance with statenent of the Texas Departnent of Health (TDH)
and Center for Disease Control (CDC).

Qualifying for Wirkers' Conpensation Benefits: State |aw requires that
an enpl oyee who bases a workers' conpensation claimon a work-rel ated
exposure to HI'V nmust provide a witten statement of the date and

circunst ances of the exposure and docunent that within ten (10) days
after the exposure, the enployee had a test result that indicated absence

of HVinfection. An enployee who nmay have been exposed to HV while

performng duties of
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7. (continued) enploynent nmay not

be required to be tested, but

refusal to

be tested nay j eopardi ze Wrkers'

Conpensati on benefits.

Section Gb.

Reor gani zati on Act, Tex.

8. Testing Follow ng Potenti al

after one(1l) nonth. Testing for

("I'ndividual™ in this paragraph) bl ood or

institution, at UT' s expense,

is done without the Individual's consent,

been exposed is notified of the result.

A U T. Systemlaw enforcenent officer

of the reportabl e disease,

Exposure to HV or

students who have been exposed to nmateri al

HBV:

Each U T. System

conponent shoul d devel op gui delines and protocols for enpl oyees and

has a potential for

transmtting HV or HBV as a result of enploynent or educationa
assignments. Testing of enployees or students exposed to such nateri al

shoul d be done within ten (10) days after exposure and shoul d be repeated

H V al so shoul d be done after three (3)

infection with or without the Individual's consent,
test is perforned under approved institutiona

i ncluded in the Handbook of Operating Procedures that

authority duly authorized pursuant to the Loca
Health & Safety Code Ann.,
1992), to order testing of another

enforcenent officer to a reportable disease

and the | aw

Test

In cases of exposure of an enpl oyee or student to another
body fl uid,

may test that |ndividual

i ncl udes post-test counseling as specified in Section Q.

results wll

conpliance with all applicable statutory requirenents,

may request TDH or

and six (6) nonths. These guidelines should follow TDH, U.S. Public
Heal th Service and CDC gui del i nes.

i ndi vi dual ' s

a U T. System

H 'V or HBV
provi ded that the

gui del i nes and procedures
provide criteria
for testing and that respect the rights of the person being tested. This
If an HV test
t he gui delines must ensure that
any identifying information concerning the Individual's test will be
destroyed as soon as the testing is conplete and the person who may have
be reported in

as specified in

a health

Public Health

Chapt er

121 (Vernon

person who nay have exposed the |aw
i ncluding H'V infection
The request for such testing may be nade only if the | aw enforcenent

of ficer believes the exposure places the | aw enforcenment officer at risk
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8. (continued) enforcement officer presents to TDH or the health authority a

sworn affidavit that delineates the reasons for the request.

Confidentiality of Records: Except where release is required or authorized
by law, information concerning the HV status of students, enployees or

pati ents and any portion of a medical record will be kept confidential and
will not be released without witten consent. HIV status in personnel files
and workers' conpensation files is to remain confidential and have the

confidentiality status of nedical records.

Safety Precautions: Each U T. Systeminstitution should devel op guidelines
for healthcare workers and students in the health professions concerning
prevention of transm ssion of H V and HBV and concerni ng heal thcare workers
who have HI'V and HBV infection. Al healthcare workers shall be provided
instruction on universal infection control precautions. Each U T. System
heal t hcare worker who is involved in direct patient care should conplete an
educational course about H V and HBV infection based on the nodel education
program and wor kpl ace gui delines devel oped by the TDH and t he gui del i nes of

this policy.

Educati on:

1. Enpl oyee Educational Panphlet: Each U T. System conponent shoul d provide
each enpl oyee an educati onal panphl et about nethods of transm ssion and
prevention of HV infection. The panphlet will be the TDH educati onal
panphl et or a panphl et based on the nobdel devel oped by the TDH.  The
panphl et shoul d be provided to new enpl oyees on the first day of

enpl oynment and to all enployees annually.

2. Infornation on Prevention Provided to Students:
a.) Each U. T. System conponent should routinely offer students education
based on the nodel HIV education and prevention program devel oped by
the TDH and tailored to the students' cultural, educational, |anguage,

and devel oprment al needs.
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b.) Each student health center should provide informtion on

prevention of H V infection including:

1.) the val ue of abstinence and | ong-term nutual nonogany,
2.) i nformati on on the efficacy and use of condons, and
3.) state laws relating to the transmssion of HV and to

conduct that may result in such transm ssion

c.) The enpl oyee educational panphlet will be avail able to students on

request .

Cui del i nes for Laboratory Courses: U T. System conponents that offer

| aboratory courses requiring exposure to material that has potential for
transmtting HV or HBV shoul d adopt safety guidelines for handling such
material and distribute these guidelines to students and staff prior to

their coming in contract with such materi al

Distribution of Policy: Each U T. System conponent shoul d rmake avail abl e
this UT Policy on HV infection to students, faculty, and staff nenbers
by including the Policy in the student, faculty and hunman resource
guides, if practicable, or by any other nethod. Institutional course
cat al ogs shoul d state the educational panmphlet described in Subsection J1

is avail able to students.

Educati on of Students Entering Health Professions: Each U T. System
institution offering medical, dental, nursing, allied health, counseling,
and social work degree prograns should include within the program

curricula informati on about:

a.) nmet hods of transmi ssion and net hods or prevention of H V and HBV

i nfection including universal infection control precautions,
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b.) federal and state laws, rules and regul ati ons concerning H V

i nfection and Al DS, and

c.) t he physical, enotional, and psychol ogi cal stress associated with
the care of patients with termnal illnesses.
K. Unenpl oynent Conpensation Benefits: Each U T. Systeminstitution will inform

enpl oyees via enployee or faculty gui des or other appropriate nethods that
state | aw provides that an individual will be disqualified for Unenpl oynment

Conpensati on benefits:

1. if the Texas Enpl oynent Conmi ssion (TEC) finds that the enployee |eft
work voluntarily rather than provide services included within the course
and scope of enployment to an individual infected with a conmunicabl e
di sease, including HV. This disqualification applies if the U T. System
conponent provided facilities, equipnment, training, and supplies

necessary to take reasonabl e precautions against infection; or

2. if the TEC finds that the enpl oyee has been di scharged from enpl oynents
based on a refusal to provide services included within the course and
scope of enploynment to an individual infected with a comruni cabl e
di sease, including HV. This disqualification applies if the U T. System
conponent provided facilities, equipnment, training, and supplies

necessary to take reasonabl e precautions against infection

L. Health Benefits: No U T. System student or enployee will be denied benefits
or provided reduced benefits under a health plan offered through the U T.

System on the basis of a positive HV test result.




