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POLICIES AND PROCEDURES MANUAL UNI VERSI TY HUMAN RESOURCES PCLI ClI ES

SUB- TOPI C
Al DS/ H' 'V | NFECTI ON POLI CI ES AND GUI DELI NES, Conti nued

b.) federal and state laws, rules and regul ati ons concerning H V

i nfection and Al DS, and

c.) t he physical, enotional, and psychol ogi cal stress associated with
the care of patients with termnal illnesses.
K. Unenpl oynent Conpensation Benefits: Each U T. Systeminstitution will inform

enpl oyees via enployee or faculty gui des or other appropriate nethods that
state | aw provides that an individual will be disqualified for Unenpl oynment

Conpensati on benefits:

1. if the Texas Enpl oynent Conmi ssion (TEC) finds that the enployee |eft
work voluntarily rather than provide services included within the course
and scope of enployment to an individual infected with a conmunicabl e
di sease, including HV. This disqualification applies if the U T. System
conponent provided facilities, equipnment, training, and supplies

necessary to take reasonabl e precautions against infection; or

2. if the TEC finds that the enpl oyee has been di scharged from enpl oynents
based on a refusal to provide services included within the course and
scope of enploynment to an individual infected with a comruni cabl e
di sease, including HV. This disqualification applies if the U T. System
conponent provided facilities, equipnment, training, and supplies

necessary to take reasonabl e precautions against infection

L. Health Benefits: No U T. System student or enployee will be denied benefits
or provided reduced benefits under a health plan offered through the U T.

System on the basis of a positive HV test result.




