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| nf or red Consent :

a.) Unl ess otherwi se authorized or required by law, no HV test should

be performed wi thout inforned consent of the person to be tested.

b.) Consent will be witten on a separate form or the nedical record
wi || docunent that the test has been expl ai ned and consent has
been obtained. The consent formw |l state that post-test
counseling will be offered or the nedical record will note that
the patient has been informed that post-test counseling will be
of fered.

Reporting of Test Results: HV and HBV test results will be reported in
conpliance with all applicable statutory requirenents, including the
Conmuni cabl e Di sease Prevention and Control Act, Texas Health and Safety
Code, 881.001.

Conditions of H'V Testing of Enployees at Institution' s Expense:
Enpl oyees will be infornmed that they may request H V testing and

counseling at the institution's expense, if:

a.) The enpl oyee docunents possi bl e exposure to H V while performng

duties of enploynment, and

b.) The enpl oyee was exposed to HV in a nmanner that is capable of
transmtting HV as determ ned by guidelines devel oped in
accordance with statenent of the Texas Departnent of Health (TDH)
and Center for Disease Control (CDC).

Qualifying for Wirkers' Conpensation Benefits: State |aw requires that
an enpl oyee who bases a workers' conpensation claimon a work-rel ated
exposure to HI'V nmust provide a witten statement of the date and

circunst ances of the exposure and docunent that within ten (10) days
after the exposure, the enployee had a test result that indicated absence

of HVinfection. An enployee who nmay have been exposed to HV while

performng duties of




