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ADMINISTRATIVE SUBJECT
POLICIES AND PROCEDURES MANUAL PAY ADMINISTRATION

SUB-TOPIC
HAZARDOUS DUTY PAY

POLICY

Eligible law enforcement personnel of The University of Texas at Dallas are entitled to Hazardous Duty Pay in
accordance with applicable law. Hazardous Duty Pay shall be in the amount of ten dollars per month for each
year of service with the State of Texas. This service must be in a position that requires the performance of
hazardous duty. This policy applies to eligibility for Hazardous Duty Pay or Longevity Pay based on services
performed by the employee on or after May 29, 1987.

1. All full-time commissioned law enforcement personnel are eligible for Hazardous Duty Pay. Full-time
is defined as employment of forty hours per week.

2. After completion of 12 months service, Hazardous Duty Pay commences on the first day of the next
month at the specified rate and continues at that rate until the completion of another 12-month
increment.

3. Hazardous Duty Pay eligibility is determined by the employee's status on the first calendar day of the
month. Hazardous Duty Pay shall not be prorated.

4.  Example of Hazardous Duty Pay. Note: With the exception of the Department of Criminal Justice
Correctional Officers, there is no cap on hazardous duty pay. For purposes of this example, the
amount of hazardous duty pay has been calculated only through 5 years:

Hazardous Duty Pay Example
Years of Service Monthly Hazardous Duty Pay
More than 1 and fewer than 2 years $10
More than 2 and fewer than 3 years $20
More than 3 and fewer than 4 years $30
More than 4 and fewer than 5 years $40
More than 5 and fewer than 6 years $50

A State employee who has received Longevity Pay for service performed in a position that does not require the
performance of hazardous duty and who transfers to a position for which the employee is eligible to receive
Hazardous Duty Pay is entitled to continue to receive Longevity Pay for the service performed in the prior
position. The employee is not entitled to additional Longevity Pay for the period in which the employee
receives Hazardous Duty Pay but that period is included in computing the employee's total years of service as
an employee of the State.

A State employee who is in a position that requires the performance of hazardous duty and transfers to a
position that does not require the performance of hazardous duty is not entitled to a continuation of the
Hazardous Duty Pay earned in the prior position. The employee is entitled to Longevity Pay based on each
year of service as an employee of the State, including years of service in positions for which the employee was
entitled to Hazardous Duty Pay.

Hazardous Duty Pay is considered a part of total compensation although the base salary rate of the employee is
not affected by such payment. The inclusion of Hazardous Duty Pay as part of total compensation affects
tfederal withholding, OASI, the amount of group insurance and other benefit calculations, and retirement
contributions.

Hazardous Duty Pay is not considered in making calculations for lump-sum payment of vacation upon
termination. It is considered in making calculation for lump-sum payments of vacation and sick leave to the
estate of a deceased employee.




