DATE | SSUE REVI SI ON PACGE
ADMINISTRATIVE SUBJECT

POLICIES AND PROCEDURES MANUAL PAY ADM NI STRATI ON

SUB- TOPT C
CLASSI FI ED COVPENSATI ON PLAN, Conti nued

RATES OF PAY

BEG NNI NG RATES
Normal ly, the minimnumrate of pay for a classification will be paid an enpl oyee
upon initial appointnent to the classification. However, under unusua
ci rcunmst ances, the enploying administrative officer may recomrend, in witing
t hrough Hurman Resources, and with the approval of the appropriate Vice President,

that an enpl oyee begin at a rate of pay above the m ni mum

ACRGCSS- THE- BOARD | NCREASES
When an across-the-board increase is declared for state enpl oyees, the relative
position of an enployee within a pay range does not change, but rather the entire

pay range is adjusted to reflect the economnm c change.

W THI N RANGE | NCREASE (MERIT)

When funds are avail abl e, the budget guidelines established by the Board of
Regents provide for salary increases based upon individual nerit. These guidelines
vary fromyear to year; however, such increases in salary nust be supported by a
current Performance Appraisal on file in Human Resources. Adjustnents within an
est abl i shed range are not automatic but are dependent upon the specific

recomendati on by an administrative officer during the annual budget cycle.




