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31.5 The duties, work load, salary rate or compensation of an individual on

modified service shall be in accordance with policies and procedures of The

University of Texas System or the component institution.

31.6 Upon recommendation of the appropriate Executive Vice Chancellor, the

Chancellor and, when appropriate, the chief administrative officer of the

affected component institution, the Board of Regents may, by unanimous vote

of the members present, make exceptions to this Section in special cases

when the Board finds that the services of a particular individual will be

of unique benefit to the System or a component institution.

The System Human Resources Director and appropriate component Human Resources

Officer will insure that personnel appointments are in compliance with this rule.


