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ADMINISTRATIVE SUBJECT
POLICIES AND PROCEDURES MANUAL TRAINING

SUB-TOPIC
INTERNSHIP TRAINING PROGRAM, CONTINUED

PROGRAM ELEMENTS, Continued

TYPE | ELEMENTS

Such internships relate to the educational program of the person serving the
internship, thus providing a constant interchange and evaluation between UTD and
the sponsor of the person®s educational program. These internships should be
initiated only to the extent that UTD can provide a meaningful work and learning
experience. They are not designed to produce a work product and are for persons

not originally employed by UTD.

TYPE 11 ELEMENTS

These internships provide for a UTD employee to be trained by and in the
employ of a state agency either within or outside of the U.T. System. For
example, a UTD employee could serve with the State Auditor®s Office, which is not
part of the U.T. System, but is a state agency. Similarly, an accountant from UTD

could serve as a trainee in the business office at U.T. Austin.

The main purpose of this training is for the employee to gain skills from the
training agency and promote the ability to work more competently within broader

situations at many levels of University administration.

ELIGIBILITY
Any UTD employee is eligible to participate in the Type Il program upon the
recommendation of the employee®s department head and with approval of the Vice

President for Business Affairs.

EMPLOYEE OBLIGATION
The employee has an obligation to successfully complete the training program and

should recognize that UTD may use this type of training as a continuation of the
selection process. Selected employees for this program will be committed to fulfill
terms and conditions prescribed by the Vice President for Business Affairs, or his
designee, which will be compatible with the nature and extent of training.




