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There is a saying that “All good things must come to an end”. However, I believe that “All good 

things must lead to better things”. This is where I am at this point in my career in my early sixties. I 

am preparing for the next phase of my career that will start around 2020 when I am 64/65. I have had 

a strongly fulfilling 36 year career during which I have done a lot while still maintaining an excellent 

research publication record mainly in cyber security and data analytics. For this work I have been 

very well rewarded with awards from several organizations including the top two in computing 

which are IEEE and ACM. I have also held successful leadership positions as stated in my web page 

http://www.utdallas.edu/~bhavani.thuraisingham/.  

 

I strongly believe that one should not cling on to positions as one gets older as its important to give 

opportunities to younger professors and researchers. That is, one should leave when one is riding 

high. But if all good things should lead to better things, what should I do as I get older. I have the 

perfect answer. Do things that (i) I am passionate about and (ii) the younger professors cannot do at 

the stage in their careers and still be a mentor to them as well.  

 

The last couple of years I have been a passionate advocate and mentor to Women in Cyber Security. 

Therefore I intend to increase my activities in this area even more. But I also want to continue 

conducting excellent research and more recently, in addition to technology, I have become interested 

in cyber security and privacy policy research. Therefore starting in my mid 60s (around 2020) until I 

retire (which I am hoping at 80 – that is, whichever comes first – going to heaven or celebrating my 

80
th

  birthday) which will be in the year 2035. Therefore I have started setting my plan in motion for 

my next 15 years starting in 2020. As a first step this afternoon I applied for my first SFDA (which is 

the paid sabbatical that we professors are so fortunate to get). I would like to share my proposal with 

the readers of my motivational articles.  

 

Proposal for SFDA in Cyber Security and Privacy Policy Reseasrch 

I have been conducting research in cyber security since Fall 1985 and have contributed extensively 

to secure data management at Honeywell, MITRE, NSF and UTD. I joined UTD on October 4, 2004 

and over the past 12+ years have built one of the premier research and education teams in cyber 

security with publications in all the top tier venues as well as prestigious awards and honors 

including 100% success with NSF CAREER, Multiple AFOSR YIPs, NSF SFSs, DoD MURI, NSF 

MRI, Capacity Building, and multiple large, medium and small NSF research grants as well as 

substantial funding from federal agencies including AFOSR, ARO, ONR, NIH, NGA, NASA, NIST, 

IARPA, and DARPA. In addition, we are one of the four sites hosting ARL South and also have 

brought many prestigious conferences to Dallas including IEEE ICDM in 2013 and ACM CCS in 

2017 as well as NSF Women in Cyber Security and NIST Secure Information Sharing Framework.  

 

While building the team, I have also benefited by receiving several prestigious awards including the 

ACM SIGSAC Outstanding Contributions Award and SDPS Transformative Achievement Gold 

Medal in addition to the IEEE Fellow, AAAS Fellow and IEEE Technical Achievement Awards I 

http://www.utdallas.edu/~bhavani.thuraisingham/
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received prior to joining UTD. In addition I have also been recognized by Forensics College as one 

of the 15 leading professors un cyber security and by Careersincybersecurity.com as one of the five 

leading women shaping the future of  cyber severity. At this time I would like to focus on a 

transition plan for the cyber security institute so that we can get the best leader to continue with what 

we have achieved. In addition to finding an outstanding leader, I would like to continue with my 

research and education activities in cyber security research that will also include cyber security and 

privacy policy research. 

 

During the Spring 2018 SFDA I plan to spend 6 months (January - June 2018) working in cyber 

security and privacy policy. At present the top tier institutions in this area are the Hoover Institution, 

CMU, and GWU. Therefore I plan to spend the 6 months in Silicon Valley CA conducting research 

both at CMU Silicon Valley and the Hoover Institution as well as if possible initiate a collaboration 

with GWU Policy Institute. I believe that this will benefit not only me, but also the Cyber Security 

Research and Education Institute as well as the entire university as I will be able to initiate more 

focused joint programs between ECS, EPPS, and SOM. At the end of the sabbatical I would like to 

have a solid research paper on cyber security policy as well as ideas to pursue further for a book on 

this topic.  

 

We already have a collaboration with CMU Silicon Valley as we are both part of the NSF/NSA 

INSuRE project where our students conduct experimental research in cyber security. In addition, I 

am also co-advising a PhD student (a UTD student who transferred from CMU Silicon Valley due to 

family reasons) with a professor at CMU. I would also like to strengthen collaboration between 

UTD’s Cyber Security Institute professors and CMU professors. 

 

In summary, I strongly believe that with this SFDA I will forge new relationships that will benefit 

the next phase of my career, the Cyber Security Research and Education Institute and the University 

of Texas at Dallas.  

 

In Conclusion: 

The question is, why am I making my plans public? The main reason is to motivate all those around 

the world, especially women to pursue their dreams. While women have made tremendous advances 

around the world with many medical doctors, lawyers, professors, and even world leaders, 

considering the fact that they are around 50% of the population, they are extremely underrepresented 

in most lucrative fields. This may be partly due to the fact that they do not have as many 

opportunities as men, they may not be as motivated or the determination to succeed, have to deal 

with gender biases, and also they are mainly the primary care givers in their family. If you read “My 

Story” published in 2009, I followed my husband’s job for the first 26 years of our marriage. Then, 

only in 2001 I ventured to move to Washington DC and pursue my dreams, but with my husband’s 

support. However, while my career may have suffered because of the choices I made, I took every 

opportunity that was given to me. And, I want to motivate the women around the work that they can 

do it also. If a girl from Jaffna, Sri-Lanka who went to school in a man-drawn/pulled Rickshaw for 5 

years could utilize all the opportunities given to her and have a very rewarding career, then so can 

many of the girls out there. Final question, do I want to stop at 80? No. That is when I might start 

working part-time and health permitting possibly look at new opportunities available to me in 2035.   


