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JANE SALK:
FOCUSES ON CULTURALLY DIVERSE
MANAGEMENT AND STRATEGY

d 1. Jane Salk, who eamed her Ph.D. from the Massachusetts In-
stitute of Technology, joined the SOM faculty in September 2002 after
spending seven years as a professor at Groupe ESSEC in Paris,
France. She has more than a dozen years of experience in reszarch
and executive training to enhance leadership effectiveness in cuftural-
ly diverse management teams. Her published research includes such
titles as “MNational Culture, Networks, and Individual
Influence in a Multi-National Management Team" and
“Managing Cross-Border Innovation.”

Dr. Salk served on the hiring committee that recruit-
& Drs. Peng and Markéczy.

“Our paths have crossad over the years,” she ex-
plains. “Our reszarch is complementary. Livia is very
much involved with organizational behavior and the ex-
tendibility of theories acress borders. Mike has done =
a great deal of work on alliances. His work is much
mere quantitative and macro than most of my reszarch,
atthough he has made forays into what | do, which is
work at the intersection of human resource management
and strategy.

“Mike also brings a strong
China and Asian Pacific focus.
Most of my work to date has
focused on managing multicul-
tural teams, especially top management. We all have
lived in multiple countries and are multilingual.”

Dr. Salk notes that building a strong international business-
intzrnational management group is very appropriate for the
Dallas-Fort Worth area, given the strong presance of foreign sub-
sidiaries here.

University of Washington.

Number three on the list is Dr. Mark6czy’s “Host-
Country Managerial Behavior and Leaming in Chinese
and Hungarian Joint Ventures,” which she co-authored
with John Child, Ph.D., a professor of commerce at the
Birmingham Business School at the University of Birm-
ingham, UK. It appeared in 1993 in Journal of Manage-
ment Studles.

Dr. Salk’s “Knowledge Acquisition from Foreign Par-
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In addition, she points out, SOM is working to establish an under-
graduate concentration in international management studies, “so we
will be able to offer 3 much more interesting palette of courses.”

GREAT EXPECTATIONS

dean Pirkul expects great things from his global business fac-
ulty. “They do suppert each other very well on a regional study basis,”
he says. Because of their “top-five most-cited papers” status in the
Central and Eastern Europe area, “they obviously dominate that field,”
the dean adds. “And China is very important to our colleagues in the

industry in this region because it is one of the majer ports for Chinese
exports. [See Ahoy! Dallas Buiids an infand Port on page 14.] Going
forward, | expect us to be highly ranked in beth reszarch and academic
programs in this field."

ents in International Joint Ventures: An Empirical Ex-
amination in the Hungarian Context,” appears as

the fifth-most-cited paper on the list. Dr. Salk co-author-
ed the paper, which was published in 1996 in Joumal
of International Business Studfes, with Margjorie A. Lyles,
Ph.D., who holds the OneAmerica Chair in Business
Administration and is a professor of international strate-
gic management at Indiana University Kelley School

of Business. &






